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Improve Your Life
A message from

Álvaro Zúñiga Benavides

Álvaro Zúñiga Benavides
CEO and Founder

You deserve True Health in every area of your life: Physical, 
mental and financial.  And because we’re committed to helping 
you achieve that, we’ve created one of the finest business 
opportunities in the world.   
 
So if you’re looking to transform your financial future, the FuXion 
home-based business opportunity is a perfect platform for you.  
Hailed as an innovative breakthrough when it was first introduced, 
the FuXion Evolution Plan compensation program continues to 
evolve and lead the profession. It includes the best elements 
of each successful compensation plan, to create your best 
opportunity for building your financial health.  
 
Now as we expand around the world to new markets, we have 
evolved yet further, to create the Founders Plan. We know it takes 
a special type of leader to launch new markets and create growth. 
So we have improved the plan even more, to recognize and 
reward you for all your hard efforts. It offers you 13 powerful and 
innovative ways of generating income! 
 
FuXion wants you to achieve the financial freedom you have 
longed for and deserve. Pursue your dreams and goals by 
becoming part of our growing international movement, following 
the Founders Plan, and learning from the successes of our FuXion 
entrepreneurs.

To your success,
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1. Retail Profits

The FuXion opportunity is driven by strong customer demand for 
our products. FuXion products are all natural, priced extremely 
competitively – and they produce solid, proven, and demonstrable 
benefits. As a result, customers re-order them again and again.

As an independent FuXion Entrepreneur (EF) you purchase products 
at the wholesale cost, and market them for the suggested retail price, 
which earns you an immediate profit. You begin with a 20% discount 
on the list price of all qualifying FuXion product purchases. As an EF, 
you receive an additional discount applied to your purchase on larger 
volume orders. This increases your retail profits even more.

Period: Purchase

Requirement: Active EF

Volume purchased

Additional discount

300-599 PV

5 107.5
60-299 PV 600 PV
60-299 PV 300-599 PV ≥ 600 PV

7.5% 10%5%

13 Ways to Earn…
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2. Preferred Customer Period: Weekly, Monthly

Requirement: Active EF

Preferred Customers rewards program 

Benefits for the Sponsor

On the Retail Price for FuXion product orders.

On the Retail Price for FuXion Auto-Ship orders.

For every 4 products purchased, customer will 
receive 1 Free product. The value of the Free 
Product is the average of the prior purchases. 
Free product must be redeemed on the next 
order. Free product has no points value.

You can also enroll people in the Preferred Customer Program by using your replicated website. Your customers order direct and 
FuXion handles all the payments, shipping and accounting for you. (Your customers can also set up an “Auto-Ship” for regular orders 
and save money.) Your customers pay the retail price and FuXion pays you the difference between wholesale and retail.
Just register your customers through your replicated website and with their orders they will receive the following benefits:

Of your customer’s accumulated 
PV during their first FuXion Cycle.

If their accumulated PV is over 60 points per 
Cycle beginning the second Cycle.

from

to

from

to
Retail profits for your Preferred Customer’s 
orders.

Retail profit for orders they make with Auto-
Ship. These orders are subject to a deduction 
of 7.5% on your earned PV.

Of your top three customers for the month, you will earn an additional 
20% bonus from the purchased points by the lowest of the three. (All 
purchases by the same Preferred Customer are accumulated during the 
month. You must have at least three Preferred Customers who make 
purchases in the month to earn this additional bonus.)  

Please see Complete Retail Bonus Guide for full details.
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Bonus Pool
This bonus rewards you for building a strong customer base. 
Two percent of all Preferred Customer volume is placed in a 
bonus pool monthly and paid out to those who qualify. You 
receive one share if the points of you and your Preferred 
Customers are at least 120 points. You will receive two shares 
if the points of you and your Preferred Customers are 360 or 
greater.

360 POINTS =

120 POINTS = 1 SHARE
2 SHAREs

As you can see, the FuXion opportunity is driven by satisfied 
customers, and that produces ongoing retail profits. Customers 
love the results they receive from our functional beverages and 
that means profit for you.    
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3. Fast Action Bonus 

You can earn this bonus by getting your Personal Enrollees Active in your first Cycle. If you are Active with at least 100 points 
and you have at least one Active Personal Enrollee on each side with 100 points, you will earn a $25 Fast Action Bonus. If you are 
Active with at least 180 points, and you have at least one Active Personal Enrollee on each side with 180 points, you will earn a 
$60 Fast Action Bonus. This will encourage your team to get to work and get Qualified quickly. This bonus pays at the end of the 
first Cycle.

Period: First Cycle	

Requirement: Active EF with at least 100 CP, Qualified

100
100

180

100
$25

180 180
$60

NOTE: Volume split to a future Cycle does not count towards this bonus.
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4. Connector Override 

This bonus pays you an override on the volume produced by all EFs you personally sponsor.  
You’ll earn a 10% override on all orders of 20 points or greater placed by them. 

100PV
150PV

80PV

50PV100PV

60PV

$10
$15

$8

$5

$6

$10

10%

Weekly

Period: Weekly

Requirement: Active EF with at least 60 CP
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This bonus rewards you and your Personal Enrollees for getting to work quickly. In the first 12 weeks your new EF 
is enrolled, you can each earn up to $780 in Matching Builders Bonuses. 
 
Each time your new EF qualifies at the rank of Executive, Senior Executive, Bronze or higher, you will each earn a 
bonus based on this chart: 

If an EF receives the maximum number of bonuses for a rank, the EF can still receive un-paid lower rank
payments. For example, if your new EF achieves the rank of Bronze in each of their first 6 weeks, in week 7 if 
the EF is Bronze or higher, the EF will be paid a Senior Executive bonus. This bonus will pay out to the maximum 
amount regardless of what order the new EF qualifies.

5. Matching Builders Bonus Requirement: Qualified and Active EF with 60 CP

Period: Weekly

$40 

$100

Maximum 2 times

Maximum 3 times

Maximum 6 timesBronze

Senior Executive

Executive$30 
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Ranks

10% 10% 9% 8% 7% 6% 5% 1% 1%1,25%1,5%2%3%4%

Commission

Pr
o

d
u

ct
io

n

Executive
Senior
Executive Bronze Gold Platinum Diamond

TripleTriple
Diamond

DoubleDouble
Diamond Diamond

TripleTriple
Diamond
MILLIONAIRE

DoubleDouble
Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
MILLIONAIREPlatinum

DoubleDouble

At FuXion, everyone builds two arms, a left one and a right one.  (The two together is called an income 
center.)  This two-arm structure is to help support depth building in the group, and ensure that you have a 
strong line of sponsorship support above you.  

As a Team Bonus, you will receive a percentage of up to 10% of the accumulated total in your payment arm 
(the one with the lesser volume) according to your qualified rank.

6. Team Bonus

Note: To accumulate balances and carry them into the following week, it is necessary to remain Active. If the EF closes the week in an inactive status, 
the EF automatically loses last week’s accumulated balances. (See index 6, Calculation of the Team Bonus)

Requirement: Executive Rank or Higher

Period: Weekly
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7. Rank Bonus Requirement: Bronze Rank or Higher

Period: Monthly

Rank Bonus 
Monthly

Super Bonus 
One-Time Payment

$ 200

$ 500

$ 750

$ 1,000

$ 2,000

$ 2,000 $ 18,000

$ 9,000

Bronze

Gold

Platinum

Diamond

Platinum
DoubleDouble

Platinum

Diamond

PlatinumPlatinum
DoubleDouble

Bronze

Gold

$ 3,000

$ 3,000

$ 3,000

$ 100,000

$ 300,000

$ 1,000,000

$ 2,000 $ 30,000

$ 2,000 $ 50,000

$ 2,000 $ 75,000

$ 6,000 $ 2,000,000

MILLIONAIRE
CLUB

Platinum Diamond

TripleTriple
Diamond

DoubleDouble
Diamond

Diamond

TripleTriple
Diamond
MILLIONAIRE

DoubleDouble
Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Keep this rank 
3     6 

months
of 

Keep this rank 
6     9 

months
of

This is a requirement for the Super Bonus.

The EF can receive the Monthly Rank Bonus every month, based on the 
highest rank achieved within that month of qualification.  (See chart)  

The Super Bonus is awarded when the EF maintains rank qualification 
for 3 of 6 months, or 6 of 9 months. The Super Bonus will only be paid 
once per Rank.

Any earnings information, statements regarding income or testimonials and examples 
used in this Founders Plan are used solely to explain the Company’s compensation plan 
and the potential income an EF could earn and are not representations or guarantees 
of any earnings or income. Actual earnings results may vary significantly from EF to 
EF and are based on many factors, including an EF’s individual efforts, diligence and 
skills. Only a few EFs will obtain the higher amounts of the Super Bonus One-Time 
Payment. The Company makes no representations or warranties regarding an EF’s 
level of success, if any, including any amount of earnings or sponsorship success.

NOTE: If the highest qualified rank during the month is two or more ranks below the
highest rank achieve lifetime, EF will not be paid a monthly rank bonus.
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8. Leadership Matching Bonus

You earn this bonus when you help a Personal Enrollee reach the rank of Senior Executive or 
higher. You must have the same rank or higher as the Personal Enrollee or have the rank of 
DOUBLE PLATINUM or higher. Each week the requirements are met, you will be paid 20% of 
the Team Bonus (see page 10) earned by each of your Personal Enrollees.

Requirement: Senior Executive Rank or Higher

Period: Weekly

2O%
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This is a bonus that EFs earn for the work of their lines of sponsorship. Each Personal Enrollee 
starts a new line for the EF. The EF will earn a percentage of the volume generated by each 
line, with a maximum contribution per line according to the EF’s rank.

9. Personal Group Bonus Requirement: Bronze Rank or Higher

Period: Weekly

Ranks %

8%

8%

8%

7.5%

4%

5%

6%

6.5%

7%

3%

2.8%

3.5%

TripleTriple
Diamond

DoubleDouble
Diamond

Diamond

TripleTriple
Diamond
MILLIONAIRE

DoubleDouble
Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Bronze

Gold

Platinum

Diamond

Platinum
DoubleDouble

M
y 

te
am

s 

Maximum 
Contribution per Line

1,700PGV

3,100PGV

5,500PGV

10,000PGV

18,500PGV

35,000PGV

55,000PGV

110,000PGV

220,000PGV

440,000PGV

Requirement: Senior Executive Rank or Higher
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10. Lifestyle Bonus Requirement: Double Platinum Rank or Higher

Period: Monthly for up to 48 months

The Lifestyle Bonus consists of three 
qualifications which will completely improve 
your lifestyle.

The first of these is the FuXion Car 
Bonus.

By qualifying monthly at the Double Platinum 
rank (see Index 1), the EF will receive the 
Car Bonus. The monthly bonus is $350 to 
be paid for a maximum of 48 consecutive 
months.  In case of failure to comply with this 
requirement, the EF loses the right to receive 
the bonus that month, which is counted as 
one of the 48 months.

1. If financing or leasing paperwork is 
required, qualifying EFs will apply for said 
terms in their own name with any financial 
institution in the market available to them.

2. FuXion will deliver the car bonus once 
per month as part of the regular commission 
payment.

3. If the EF wants a car of greater value or 
with a higher payment, the EF will pay the 
difference. The car the EF purchases using 
the qualification bonus must display a badge
provided by FuXion during the 48 months 
of the bonus payment. If the EF does not 
purchase or lease a vehicle, the EF will receive 

the payment of the bonus for a maximum of 
12 months.

If, at the end of this period, the EF has 
not purchased the vehicle, the EF will 
automatically lose the right to receive a 
bonus for the remaining months.

If the EF has previously purchased a new 
or late model vehicle which is less than 24 
months old at the time of initial qualification, 
the EF does not need to obtain a new vehicle 
to maximize this bonus for the full 48 
months.
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By reaching the rank of Diamond, you can upgrade your Car Bonus to the Luxury Car Bonus.
The bonus is in the amount of $1,000 dollars per month. This will be paid for a maximum of 48 consecutive 
months, subject to rank and other requirements. To be able to collect the bonus each month, it is required to 
qualify at a minimum rank of Diamond.

Criteria:

This qualification replaces the Car Bonus and the same conditions apply. From the moment EFs qualify for the 
Luxury Car Bonus, they will receive up to 48 bonus payments. If, in a month, an EF does not qualify at Diamond 
rank but does qualify at Double Platinum, and the qualifications for the Car Bonus are still in force, the bonus 
will be reduced and the EF will receive the $350 bonus until expiration of the 48 consecutive installments. If 
the EF wants a car of greater value or with a higher payment, the EF will pay the difference.

If the EF does not fulfill this requirement one month by qualifying at either the Diamond or Double Platinum 
Rank, the EF loses the right to receive a bonus that month and it will be counted as one of the 48 months. 
If the EF does not purchase or lease a vehicle, they will receive the bonus payment for a maximum of 12 
months. If at the end of this period the EF has not acquired the property, they will automatically lose the right 
to receive this bonus for the remaining months.

If the EF has previously purchased a new or late model vehicle which is less than 24 months old at the time of 
initial qualification, the EF does not need to obtain a new vehicle to maximize this bonus for the full 48 months.

The second award is the Luxury Car Bonus.
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By qualifying at the Triple Diamond rank, you are entitled to collect the 
Office/Home Bonus up to a maximum value of $76,800. The Bonus 
pays $1,500 monthly and will be paid in 48 consecutive months 
according to the Office/Home Bonus program.

Criteria:

To collect the bonus each month, an EF is required to at least maintain 
the rank of Triple Diamond. If the EF does not fulfill this requirement 
one month, the EF loses the right to receive a bonus that month and it 
will be counted as one of the 48 months.

FuXion will pay the bonus every month as a part of the payment of 
commissions. If, in a month, the EF does not qualify at the Triple Diamond 
rank but does qualify at the Diamond Rank and the qualifications for Note: The payments period for these Bonuses will not be restarted.

The third award is the Office/Home Bonus.

the LUXURY CAR BONUS* are still in force, the EF will receive the 
$1,000 bonus, until completion of the 48 consecutive months during 
the months the conditions for Office/Home Bonus are not met.

If the EF wants a property of higher value to $76,800, FuXion will only
cover the stipulated amount, and EF will have to pay the difference. If 
the EF does not buy or rent an Office or Home, they will receive the 
bonus payment for a maximum of 12 months. If at the end of this 
period the EF has not acquired the property, they will automatically 
lose the right to receive this bonus for the remaining months.

If the EF has an existing lease or mortgage at the time of initial 
qualification, the EF does not need to obtain a property to maximize 
this bonus for the full 48 months.
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First trip

To qualify, the EF will have to achieve the rank of Platinum or higher 
at least one week per month. Each month that the EF achieves this, 
invoiced points (personal group points) in the lines of sponsorship in 
the month will accumulate. Qualification is achieved by accumulating at 
least 30,000 personal group points during the period of 52 qualification 
weeks posted by FuXion each year, generally from June through May of 
the following year. 

From the moment the EF achieves the Platinum rank for the first time in 
the period of qualification established annually by FuXion, the EF must 
be Active with 60 CP or more every Cycle until the end of the period 
of qualification. If the EF fails to maintain this level, their accumulated 
volume will flush. The Award is for the Primary owner of the account. If 
the EF wants to qualify with the co-entrepreneur, the EF will need to 
accumulate 60,000 points in total.

FuXion offers an ANNUAL INTERNATIONAL TRIP as a recognition and prize to the EFs 
for their leadership and effort.

11. FuXion eXperience Requirement: Platinum Rank or Higher, 60 CP or more ALL Cycles

Period: Annual June-May

Second trip

To qualify for a second international trip, an EF must qualify as a Double 
Platinum or higher, and accumulate 50,000 personal group points 
during the period of 52 qualification weeks posted by FuXion every 
year. 100,000 points are required to bring the co-entrepreneur.

Consecutive trips

To qualify for the following international trips, the EF will need to 
achieve and sustain the Diamond rank totaling 100,000 personal group 
points during the period of qualification. If the EF reaches and keeps the 
Diamond rank, they will always be qualified for the Annual International 
Trip. 200,000 points are required to bring the co-entrepreneur.
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The Millionaire Fund Club is a fund that distributes 2% of global sales of the Company, i.e. 
the global sum of the PV. This is distributed among the ranks of Diamond Millionaire and 
higher. To achieve the monthly payment of this bonus, you will have to maintain for 52 
consecutive weeks the Diamond Millionaire rank or higher. The distribution will be under 
the system of shares presented below.

12. Millionaire Fund Club Period: Monthly

Requirement: Diamond Millionaire Rank and Higher

1 share

2 shares

3 shares

4 shares

DoubleDouble
Diamond
MILLIONAIRE

TripleTriple
Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
MILLIONAIRE
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13. Global Bonus Requirement: Diamond Millionaire Rank or Higher

Period: Annual

When an EF reaches the highest levels of the Founders Plan, the EF earns 
access to the Global Profit Sharing Pool. To participate in this pool, the EF 
must achieve and sustain the Diamond Millionaire rank for 52 consecutive 
weeks. For profit sharing, the EFs will receive 10% of the net profits of 
annual earnings. Shares will be distributed per the following table:

1 share

2 shares

3 shares

4 shares

DoubleDouble
Diamond
MILLIONAIRE

TripleTriple
Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

10%
Annual
Global
Profits

Note: Global bonus, distributes 10% of the annual profits, as long as global commissions do not exceed 52% of sales.
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From GOLD rank, it is required that you have in your Power Arm someone Active in your Sponsoring Line 
with 60 PV or more. 
From PLATINUM rank, it is required that new volume of the Power Arm be at least equal to the minimum 
amount required for the Payment Arm.
With the ranks of PLATINUM and higher, once they have been achieved, they can be re-qualified by 
reaching their requirements in a single week.

Table of requirements for rank qualificationIndex 1

PGV in the 
Power Arm

Required CP 
(every 2 weeks)

Required 
volume period

Weekly Payment
Arm Volume

Sponsorship 
requirements

Personal Group
Volume (PGV)
Maximum PGV
per line

Required CP 
(every 2 weeks)

Required 
volume period

Sponsorship 
requirements

PGV in the 
Power Arm

Personal Group
Volume (PGV)
Maximum PGV
per line

150 PV40 PV 80 PV

1,500 PV

20 PV

1,800 PV

360 PV
Weekly

180 PV

200 PV

Weekly Weekly Weekly

2 Weeks*

1 Week

2 Weeks*

1 Week 1 Week 1 Week

QualifiedQualified
1 Executive in 

Sponsorship line
2 Executives in
Different lines

3 Executives in
Different lines

380 PV 900 PV

750 PV

Ejecutivo

Executive Senior
Executive

Senior
Executive

Bronze Gold

Bronze Gold

300 PV

20

3,600 PV

1,700 PV

60

4 Senior Executives in
Different lines

600 PV

8,400 PV

3,100 PV

60

20 60 60

Platinum

Platinum

Platinum
DoubleDouble

Platinum
DoubleDouble

New Strong
Arm Volume Weekly Weekly

3,000 PV 6,000 PV

Weekly Payment
Arm Volume Weekly Weekly

3,000 PV 6,000 PV
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From DOUBLE DIAMOND rank, the required of maximum contribution for each Personal Group line can 
be increased.
From the Double Diamond rank and higher, the maximum contribution for each Personal Group line can 
be increased. For each 50,000 points in an individual line, the maximum contribution cap from that line 
is increased by 5,000 points.

1,500 PV

15,000 PV

4 Bronzes
Different lines

5 Bronzes
Different lines

6 Bronzes
Different lines

7 Bronzes
Different lines

22,500 PV

5,500 PV

60

3,000 PV

30,000 PV

50,000 PV

10,000 PV

60

6,000 PV

60,000 PV

100,000 PV

18,500 PV

60

12,500 PV

125,000 PV

250,000 PV

35,000 PV

60Required CP 
(every 2 weeks)

Required 
volume period

Weekly Payment 
Arm Volume

Sponsorship 
requirements

PGV in the 
Power Arm

Personal Group
Volume (PGV)
Maximum PGV
per line

25,000 PV

250,000 PV

500,000 PV

55,000 PV

60

50,000 PV

500,000 PV

1000,000 PV

110,000 PV

60

100,000 PV

1000,000 PV

2000,000 PV

220,000 PV

60

200,000 PV

2000,000 PV

4000,000 PV

440,000 PV

60Required CP 
(every 2 weeks)

Required 
volume period

Weekly Payment 
Arm Volume

Sponsorship 
requirements

Weekly Weekly Weekly Weekly

15,000 PV 30,000 PV 60,000 PV 125,000 PVNew Strong
Arm Volume Weekly Weekly Weekly Weekly

4 Weeks* 4 Weeks* 4 Weeks* 4 Weeks*

Weekly Weekly Weekly Weekly

250,000 PV 500,000 PV 1000,000 PV 2000,000 PVNew Strong
Arm Volume Weekly Weekly Weekly Weekly

4 Weeks* 4 Weeks* 4 Weeks* 4 Weeks*

PGV in the 
Power Arm

Personal Group
Volume (PGV)

Maximum PGV
per line

Millionaire Club

Diamond Club

TripleTriple
Diamond
MILLIONAIRE

DoubleDouble
Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
TripleTriple
DiamondDoubleDouble

Diamond Diamond
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Caps for Team Bonus and Personal Group BonusIndex 2

Any earnings information, statements regarding income or testimonials and examples used in this Founders Plan are used solely to explain the Company’s compensation 
plan and the potential income an EF could earn and are not representations or guarantees of any earnings or income. Actual earnings results may vary significantly from EF 
to EF and are based on many factors, including an EF’s individual efforts, diligence and skills. Only a few EFs will obtain the higher amounts of the Maximum Personal Group 
and Team Bonus. The Company makes no representations or warranties regarding an EF’s level of success, if any, including any amount of earnings or sponsorship success.

80.00

80.00

102.50

180.00

315.00

540.00

1,125.00

1,800.00

2,700.00

3,750.00

5,625.00

9,375.00

15,000.00

25,000.00

80.00

80.00

420.00

765.00

1,750.00

1,812.50

3,812.50

7,500.00

13,750.00

22,500.00

35,625.00

62,500.00

125,000.00

500,000.00

Executive

Senior
Executive

Bronze

Gold

Platinum

Diamond

TripleTriple
Diamond

DoubleDouble
Diamond

Diamond

DoubleDouble
Diamond
MILLIONAIRE

TripleTriple
Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Diamond
MILLIONAIRE

Platinum
DoubleDouble

Personal Group amount + maximum
participation in the Team Bonus

per business center

Maximum participation
in the Team Bonus
per business center

$ USD
per week

$ USD
per week
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Rules for carrying forward team volume

Total payable commissions

Index 3

Index 4

Rules for carrying forward Personal Group points

Be Active with 20 CP or more. The Personal Group balance is only carried forward when 
the EF does not achieve a rank in the week. If the EF reached some rank in that week, 
the balance returns to zero even if it is the 1st week of carrying forward. The balance is 
carried forward a maximum of 2 consecutive weeks. If the rank is not achieved after two 
consecutive weeks, Personal Group points from the week are not added to the balance for 
next week. This is for rank advance purpose only.

For carrying forward team volume, the EF is required to be Active with 20 or more CP. If the 
balance in one of the arms is equal to zero, the balance of the other arm is carried forward 
indefinitely, as long as the EF is Active with 20 CP or more. The balance of the two arms is 
only carried forward when the EF fails to attain any rank in the week. Balances are carried 
forward a maximum of 2 consecutive weeks. If a rank is not achieved after two consecutive 
weeks, the balance of the payment arm is subtracted from the power arm and the result is 
carried forward to the following week in that same arm. When the EF achieves a rank, the 
payment arm total is subtracted from the power arm. The remaining balance carries forward 
to the following week in the same arm, even if it is the 1st week of carrying forward.

FuXion offers EFs the opportunity to earn up to 13 bonuses for their activity. FuXion’s 
purpose is to have a market-leading plan. The Founders Plan distributes the largest volume of 
bonuses among its entrepreneurs. It also ensures the viability of the Company. FuXion pays 
its EFs up to 57% of the commissionable sales volume. The amounts of unpaid commissions 
(greater than 57%) will be reserved on the EF’s current account for a maximum period of 3 
months from execution of the withholding. If in that period total amount of commissions is 
less than 57%, the reinstatement of withholding will be implemented until reaching 57% 
once. Subsequent balances to reinstatement are discarded from future payment.

Note: The weeks of activation cycle do not necessarily coincide with the weeks of carrying forward.
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Application criteria for the 57% cap

Calculation of the Team Bonus

Index 5

Index 6

The 57% cap applies progressively from higher to lower ranks in this manner: A deduction 
of 3% is applied to the entrepreneurs with the highest rank (best of the month) so the 
total amount of commissions does not exceed 57% of commissionable sale. If after the first 
deduction the amount of commissions still exceeds the 57% stopper, a second deduction of 
3% is carried out, this time for the entrepreneurs of the highest rank and those having the 
second highest rank (which includes the first). The withholdings shall apply until the limit 
amount is reached or until withholdings reach the Gold rank. If still the amount to retain is 
not reached, a new cycle of withholding will begin, starting with the entrepreneurs of higher 
rank and this time with 4% reduction.

For the calculation of the Team Bonus, the invoiced amount of the week is added to the 
balance, if any, of the previous week, on the same arm where it originated. (This balance is 
the difference that comes from the amount of the power arm minus the amount of payment 
arm executed the previous week).

From these calculations, subtotal on each arm is obtained, thus determining the smaller 
arm (the one with less volume). Finally, to this lesser arm is added your personal purchase 
surplus and the purchases of your Preferred Customers, thus obtaining your payment arm 
total.
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Excess Volume: 

It is important that you read and understand the terms presented here so that you can 
understand and receive your maximum benefits from the FuXion Founders Plan.

Active EF:

FuXion Week:

FuXion Cycle:

An EF (FuXion Independent Entrepreneur) who makes a minimum product purchase (your own or your 
customer’s) of 20 points every two FuXion weeks (Thursday through Wednesday). It’s necessary to 
be Active in order to receive any bonus. Being Active with 60 or more points means having access to 
more bonuses.

Each billing week on which the bonuses are calculated. Usually the week starts on Thursday and 
ends on Wednesday.

The period of time you are Active with a minimum purchase (your own or your customer’s) of
20 points. A FuXion Cycle is equal to two FuXion Weeks. An EF may place a single order greater
than 120 points to be Active for 2 Cycles. Volume is split between Cycles for payout and rank 
advancement purposes.

Glossary of Terms

Cycle Points (CP):

Carry Forward Volume:

The amount of volume points assigned to your FuXion Independent Entrepreneur code relative
to the Invoiced Amount by the product purchase (yours and that of your Preferred Customers).
CP (Cycle Points) is used to determine the Active status and/or the rights to additional benefits. 
(See the price and points list).

Cycle Volume in excess of 60 in a Cycle. Excess Volume goes to the payment arm. If volumes 
in each arm are equal, Excess Volume defaults to the left. Excess Volume is placed at the 
end of the week after the payment arm is determined. Excess Volume also applies to 
Personal Group Volume and acts like a separate line for Personal Group purposes.

This is the accumulated amount that passes from one week to the next according to the
conditions on Index 3. Carry Forward Personal Group Volume is for Rank Advancement
purpose only and is not commissionable.

FuXion Independent
Entrepreneur (EF):

A person that joins FuXion to develop, on their own, a business based on the network
marketing model offered by the Company. Enrolling involves having access to a position in the 
network and purchasing an enrollment kit. New EFs receive a 20% discount when they have 
purchased at least 60 points, which can happen on the first order. On enrollment, the person 
receives a code that grants access to the Founders Plan bonuses.

Commissionable Amount: The sum of volume points from all commissionable transactions generated from 
the EF’s within your network.
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Qualified EF:

Team Downline:

To Sponsor:

Sponsor:

Personal Enrollee: 

An Active EF that, in one FuXion Week has, at least one personally sponsored Active EF in each of 
the two arms of the Team structure.

All EFs that are within your Team genealogy.

To personally sign in or enroll a new EF.

The person who introduced you to the FuXion Program.

The EF that you introduced and brought to the FuXion Program.

Team Genealogy:

Preferred Customer:

Rank: 

Personal Group Volume (PGV):

Volume Points (PV): 

Power Arm: 

A two arm or two sided genealogical structure where the downline placements are
established and teams are determined.

A Preferred Customer is one who purchases product through your replicated website.
They may set up Auto-Ship or recurring orders. They are recorded in the FuXion customer base
and are associated with your account. Purchases made by your Preferred Customers will help you
to receive many bonuses, prizes, drawings, etc. Preferred Customers can enroll as FuXion
Independent Entrepreneurs at any time. Preferred Customers receive a discount off of the retail price.

The team arm with the highest total volume at the end of a given FuXion Week.

An award obtained during a specific period of time due to certain achievements described on 
Index 1 and that generates the payment of bonuses and benefits shown in this Founders Plan.

This is the volume generated by your Personal Enrollees, their entire personal groups and
customers, and your Excess Volume.

The currency neutral value assigned to each FuXion product, used for calculating bonus payouts.

Line of Sponsorship: The genealogical line that represents the direct relationship of sponsorships like a family tree 
(father – son – grandson, etc.), and that starts with each of your enrollees.

Payment Arm: This is the team arm that has the lowest total volume at the end of a given FuXion Week.

Invoiced Amount (MF): The amount in volume points obtained from the sum of all the volumes that are invoiced 
by your downlines in a given period.



These bonuses apply only if Sponsor and Enrollee are both USA FuXion Independent 
Entrepreneurs. Otherwise, global compensation plan rules will apply.

If any doubts or discrepancies arise on the interpretation of any of the descriptions of 
methods of payment, the Company, FuXion, will carry out an interpretation according to the 
spirit and purpose for which the FuXion Founders Plan was created. FuXion, reserves the 
right to modify the compensation plan, as well as the terms and conditions of use, at any 
time and without prior notice, after making the appropriate corresponding announcement 
on the website.

I understand, that as a FuXion Independent Entrepreneur, this compensation plan is based 
on the purchase and/or sale of products of nutraceuticals FuXion in accordance with the 
terms and conditions existing in the www.FuXion.net website.

As a FuXion Independent Entrepreneur, I pledge to present the FuXion Founders Plan as 
well as the products and services of FuXion as described in the official documentation and 
in accordance with the policies and procedures in force in each country.

PLEASE NOTE: The payout figures in this document are intended to explain the components 
and operation of the FuXion Founders Plan. They are not intended to be representative of the 
income, if any, that a FuXion Independent Entrepreneur can or will earn through his or her 
participation in the FuXion opportunity. These figures should not be considered as guarantees 
or projections of your actual earnings or profits. Any representation or guarantee of earnings, 
whether made by FuXion or another FuXion Independent Entrepreneur, would be misleading. 
Success with FuXion results only from successful sales efforts, requiring hard work, diligence, 
and leadership. Your success will depend upon how effectively you exercise these qualities. 
Neither a product order nor participation in the Auto-Ship program are required to become a 
FuXion Independent Entrepreneur or qualify for compensation. Both are optional.

FOUNDERS

PLAN
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